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Personality Analysis 
INTRODUCTION 

You will work with many people who are different from you.  The diversity of the US workforce 

directly affects most organizations.  It’s important for you to realize that differences are good.  In 

fact, many organizations promote diversity believing it results in more productivity.  Many of 

these organizations provide training to help people understand how to work together.  On a team, 

the strengths of one worker can overcome the weaknesses of another.  The balance created by 

such variety makes a team stronger.  The first step in using diversity to your advantage is for 

each person to understand themselves and HOW they are different from others.  Difference in 

gender, age and ethnicity is usually fairly easy to see.  Differences in values and personality are 

much harder to see. 

 

You are going to be taking a “Temperament Test” to help you analyze your personality and 

values.  Based on the results from your test you will write a paper analyzing your personality and 

how it will fit into an organization. 

 

TESTING AND RESEARCH 

1. Go to the website: http://www.keirsey.com/ 

2. Complete the “Temperament Sorter” – you will have to fill out information before taking 

the test.  If you do not have an email address, make up an email address and a password.   

3. There are a lot of ‘big’ vocabulary words – use a dictionary if necessary. 

4. Once you are finished with the test, the results will tell you your main 

temperament/personality (Rational, Artisan, Idealist, or Guardian). 

5. Go to http://keirsey.com/.  Click on the link that says “The Four Temperaments”.   

6. Choose your main temperament and within that choice, there will be four different types 

of “sub-temperaments” to choose from (Example – Guardian-Inspector, Guardian-

Protector, etc…).  Read through all four and decide which one you think most applies to 

you.  

7. Scan through the other main temperaments to see what their common characteristics are. 

8. Find the “Temperament & Careers” link under the “About Keirsey” tab and read about 

how your temperament relates to careers and work under the “Finding Your Passion or 

What Makes a Job Right for You” link. 

http://www.keirsey.com/
http://www.advisorteam.com/
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Using your Temperament Sorter test results and your research, write a report including 

the following criteria. 
 

 Name should be in the header 

 Title 

 Typed 

 Times New Roman font, Size 12 

 1 inch margins 

 50 lines minimum 

 

 

Include the following topics in your analysis: 

 

 What is the name of your temperament/personality?  Ex. Rational - Inventor, Idealist – 

Healer, etc… 

 Your personality traits/characteristics. 

 How common is your temperament/personality type? 

 What is important to people with your temperament/personality? 

 What are the work values for people with your temperament/personality? 

 Do you think your internship/mentoring position fits with your personality traits? 

 What do you think would be some of the more common occupations for people with your 

personality? 

 What personality types would you least like to work with?  What characteristics do they 

possess that are going to be hard for you to work with? 

 What personality types would you most like to work with besides your own?  What 

characteristics do they possess that you are going to like working with? 

 What are some things you can do to improve your ability to work with other personality 

types? 

 What can managers do to improve the effectiveness of team members with different 

personalities? 

 Who are some famous people with the same temperament as you? 

 


